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(8 meetings nave been held and "the following summary is complete 
through Hi tecemSber 3.951) 

!□ An agenda has been adopted, arranged in numerical order of 
priority for study, to provide a structure around which the 
problem of career benefits to CIA employees can be most 
advantageously' studied, as follows? 

I» Hazardous duty benefits * 
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O «c 03 O 

l Q Xo 

2.5 * « 


A , Increase in base salary for service involving 
unusual hardship and hazard, 

B> Extension of the authority contained in 
Confidential Funds Regulations, authorizing 
pay, within grade advances, and grade pro- 
motions for individuals who are detained 
involuntarily to include those employees 
paid from vouchered funds » 

C* Application of United States Employees 

Compensation Act to dependents of employees 
engaged In hazardous duties who are themselves 
exposed to hazard * 

Death gratuity of six months* base pay to 
dependents of CIA employees whose death occurs 
in line of duty while serving abroad® 

B, Consideration of retirement benefits® 

II* Consideration of the adoption of new classification 
and salary schedules in lieu of the present policy 
which follows provisions of the Classification Act 
of 1 9h9 and allowances for overseas service » 

III® The equitable application of leave to all classes 
of employee So 

IV <► Career benefits Inherent in the recognition of 
distinguished service to the Agency ^ 
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CAREER BENEFITS III., 2 


TION 




Z <w Srnle. Comaitteo, dated 19 November 1?51» 

t0 " Employes s and Staff Agents," the 

worse xng > soup recommended that *• 9 . 

5 appropriate 
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ssary ana desirable and presented sis broad 


traxneeri Is ns 

•■w-5nnir.'i, „ «“** yi-o*#eExueu sxx oroaa 

l ““Euttration, with the reeoeniUon that such 

t ***??* '’Pfo^al of the DCI and that detailed 
i^aiatxr ns necessarily must be devised noon such approval The 
pKuietpg. docent of reference considered by the Sd S Gro^ 
Pffl*Um<rg to this sub joe t is the -Tfesnorandua from the Assistant 

ass sasnsr” * - *•* *asse 

ft^«tK,-ssrjacsr 4 S 3 

^S U *JS*, t0 , te S""-* *»* ***** for Han" 
r»n w- I^Tod ^ 3evMW Committee was convened on 
J f ;■•:■ ***** 3-953. snci after full discussion referred the 

S a7 iC ® Comittee inclusion 
rihi-Hrm/ hazardous duty pay encountered in training 

' f5S t J*<**?** ° £ .«» Offie. 
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of r i- v,-; ..., o „ , J , r “"•’•“S uui.b::i o.£ Une U1 

Mvt °S'?J t J i ? e ar *od that Office to handle 

tuicc tly wxtn tho DD/A (Special) henceforth. 
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By Lfemorf 
29 Wovei? t 
Working ( 
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C Sf l ^L aareer Servic ® Committee, dated 
:,r l? v , .re • Continuance of Pay and Allowsncv»i« «,« 

Mr ^ hat p through an appropriate method, 

f 9rsona Act > « stoilax* provisions, 

* 1 to ' J — amol °3 ree '' 3 of CIA. Along this same line 


j-’-v r t * wo, UAJi* Aj.ontc 1 

considered a bill pending before Congress 
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made the-? 
progress 
order to 
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« A « rtrw1 , u 1“ -“‘S uw.ux -0 congress, 5. 1520, 

toil? SS l l l sanK P«P°f» the Missing Pa r s ons 

ill V- It ' ra P 1EV! s,t3tute *>°n ratification 

ch ioowt ?“iaw I- 0 ' 8 r «= 0 o*andaUon was 

of- “I'i n t,. - b:ince ' Lt is options that the 
Ol tm 3x1.1 ,n.,j. toe - 0o bo folloo-d cwMb in 

xnsm-a that probable revisions will nalntSn if? • * , 

Stfh res i “ — *»«“ 

,; mZ'-J’Z-T °? tI, ? l 0o “ ral Counsel's Office (for foi. 
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CAREER BENEFITS IIX-3 

sec ora; wiSoterajiw- 

Xri connection with the overall taeif nf* +v,„ . „ „ . 

of the adoption of new classifira+^r, ^ W ° rlcin £ Group ( "Consideration 
the present poliov ^ 30x1 sa2a ^ schedules in lieu 0 f 

Hind of "ComiM&SS^S Jfl™ , l f? ** e maJ fOT «■» 

Dopartmeafs Ibra^TsSSS! ° f «“ Stat » 

objoctlToa *i=h «™M ba attalBed ^ S °™ 

Discipline and control of* nnvon««ai _ _ 

to ,ocr. rapidly chSi^ sitSlSs. SalT for 

fo) Stability of personnels 

c) Esprit de Corps 

d) Career retirement plan* 

e) Wage and Pay schedule on a long range career basiso 

f) A Reserve to ba called upon in case of needs 

g) legislative confirmation of existence, 

fu Ce ?i^? Ce ° f ^ Pbtiosophy that in CIA, responsibility 
ahouid bo vested in the individual ratheJ th£ the JosSioru 

^SiC 3 ?XdJ £ r 3 £ 0ed m + at ** 

Forces, SelvteT PlanB of the *«■* 

services** and, after such stnrfv ° thor " corn - :liss ioned 

brought before Wording for dESof Store. 
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